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The SWE Executive Leadership Program L E A D C H A N G E L CHICAGO, IL

Prepare to take the next step toward the top
of the engineering leadership ranks with
the help of SWE's Executive Leadership Program.

eXXec is the Society of Women Engineers’ Executive Leadership
Program. It is a safe, personal, and engaging leadership
development experience created to empower engineers

to effect positive change within their organization through

a holistic approach.

Strategic leaders must not get consumed by the operational and tactical
side of their work. They have a duty to find time to shape the future.

Help shape the future for women in engineering by creating change
from the top, down in your organization.

EXXEC WILL HELP YOUR ORGANIZATION:

« Strengthen and build an inclusive leadership pipeline
* Reach your learning and development goals to continue to be a high-performing company
+ Keep pace with the next generation of engineers

REGISTRATION INCLUDES:

* Hotel room and meals

* Leadership Assessments

+ 60-Minute Virtual Coaching Session

* Invitation to SWE's Executive Luncheon at WE26
* Wellness Event

* Professional Headshot

* A Year Membership to SWE

+ Peer Networking Activities and Resources

Total Cost: $6,950

Learn more and register at exxec.swe.org by May 11!

Questions? Contact SWE at learning@swe.org.
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The SWE Executive Leadership Program L E A D C H A N G E L CHICAGO, IL

Learn to deliver actionable, high-performance
strategies in three leadership pillars:

-@ LEADING SELF

LEADING SELF
led by Anne E. Collier, MPP, JD, PCC

Identify how to actively leverage strengths, manage professional
development, and obtain support for innovative ideas and strategies.

-@ LEADING PEOPLE

LEADING PEOPLE
led by Terra Winston, Leadership Consultant and Executive Coach

Recognize best practices for team effectiveness and techniques for leading through
relationships while leveraging diversity, building trust, active listening, and finding
common ground.

-@ LEADING CHANGE

CHANGE MANAGEMENT STRATEGIES
led by Rose Hollister, MSOD, MED

Develop new insights that question conventional
approaches to lead innovative changes.

EXXEC FACILITATOR
Dr. Kim Warren Martin

Learn more and register at exxec.swe.org by May 11!

Questions? Contact SWE at learning@swe.org.
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